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Introduction 
The Lundin Cancer Fund (LCF) – Canadian Cancer Society (CCS) Glioblastoma (GBM) 
Research Program is designed to accelerate glioblastoma research through collaboration, 
data and resource sharing, and responsive research funding. Participants from research 
institutes, universities, hospitals, policy sectors, and the public in Canada and abroad are 
invited to join the Research Collaborative (‘the Collaborative’), which serves as the 
foundation of the Glioblastoma Research Program. Members include scientists at all 
career stages, healthcare providers, experts from various fields, and those with lived 
experience who, collectively, are passionate about finding solutions to the challenges of 
GBM. 
 
The Collaborative is committed to fostering an inclusive and equitable environment that 
accelerates the pace of research, characterized by mutual respect and a collaborative 
mindset amongst all members. Accordingly, every participant is expected to consider the 
impact of their words and actions on others. This document aims to support the 
development of such an environment by establishing clear standards of conduct to be 
adhered to by all members of the Collaborative, and to provide instructions on how to 
join the collaborative.  
 
Joining the GBM Research Collaborative 

 
Members of the GBM research community are welcome to join the GBM Research 

Collaborative, subject to adherence to the principles outlined in this Code of Conduct. The 
Collaborative is currently composed of two main engagement spaces: 

 
1 - SharePoint platform 
A centralized space where members can share data, files, webinars, and other 

content of interest to the GBM community. Access is granted within one week of submitting 
a signed Code of Conduct. 

2 - Private LinkedIn group 
An exclusive group for members and their research teams to exchange ideas, request 

resources (e.g., protocols, materials, troubleshooting), and share relevant updates. The 
group is private and visible only to members. Access is typically approved within two 
business days, and a registration link will be provided following submission of the signed 
Code of Conduct. 



 

The Collaborative aims to break down silos within the Canadian GBM research 
ecosystem by fostering open exchange and meaningful collaboration. Through shared 
platforms, webinars, and a biannual research summit, we seek to create a respectful and 
trustworthy environment where researchers at all career stages feel comfortable sharing 
insights, providing feedback, and exploring opportunities for collaboration. In addition, 
members of the Collaborative will have access to exclusive funding opportunities 
designed to accelerate GBM research in Canada. 

Participation in the Collaborative is contingent upon compliance with the Code of 
Conduct below. To complete your registration, please review the document carefully and 
return a signed copy to the GBM Program Lead (arthur.dantas@cancer.ca).  
 

CODE OF CONDUCT FOR THE GBM RESEARCH COLLABORATIVE 
Overview 
The Collaborative is comprised of researchers, scientists, clinicians, people with lived and 
living experience, including caregivers (PWLLE), decision-makers, and other end-users and 
knowledge users, who possess a diverse range of relevant perspectives. As a member of 
the Collaborative, you play a crucial role in upholding the integrity and pushing the 
boundaries of this initiative.  
 
We recognize that structural racism and discrimination exist in the research ecosystem, 
and, as we move to examine and dismantle these practices, we seek to learn from the 
resilience, wisdom and diversity of other perspectives. We commit to examining biases, 
seeking inclusive solutions and acknowledging the discomfort that comes with systemic 
and structural change. We commit to advancing equity, diversity, accessibility, and 
inclusive practices and principles, including learning about and applying decolonizing and 
anti-racist approaches.  
 
Code of Conduct for Research Collaborative members: 
 
1 – Listen and be respectful at all times 
Listen to, acknowledge and respect the expertise and contributions of every member of the 
Collaborative. Present views clearly and succinctly, adding new information and presenting 
alternate points in a respectful manner. Provide constructive critiques and feedback (both 
written and verbal), assessing the ideas and the discussion and not the speaker or 
applicant (except where specifically directed to do so). Disparagement, exclusion, abuse of 
power, or otherwise unacceptable behaviour will not be tolerated. Disagreement is 
expected but must be conducted in a collegial and respectful manner. 
 



 

2 – Reflect on your privileges and biases to provide thoughtful and informed feedback 
and input 
Recognize that systemic and structural racism and discrimination exist throughout and are 
embedded within research and academic systems. Reflect on your identity and biases and 
how they may shape your views of merit, science, and other topics (contact CCS for 
learning resources if required). Be open to different approaches to investigation, new 
disciplinary thinking and methodological novelty. Refrain from making assumptions or 
speculating, base your feedback on what is in front of you, utilizing your experience and 
expertise as appropriate.  
 
3 – Declare and avoid conflicts of interest when in decision-making situations 
From time to time, members of the Collaborative may be asked to make recommendations 
or vote on funding or other decisions. It is expected that any member in this position will 
declare any potentially competing interests and/or recuse themselves as needed when a 
conflict of interest arises. Examples of conflicts of interest are described below: 

• are members of the same academic department 
• have collaborated on research in the past three years or propose/aim to collaborate 

in the immediate future 
• have a professional association as a current (or former) student, postdoctoral fellow 

or supervisor 
• have a close personal (i.e., friends or family) or business relationship 
• are known to be direct competitors, or known to have strongly conflicting 

professional or scientific views 
• have been a patient or study participant of the member in the past three years 

 
4 – Honour confidentiality in the Collaborative 
Do not share information obtained or learned as part of your membership in the 
Collaborative without express permission. This includes technical, scientific, experimental, 
business, legal, financial, or research data; accrued patient information; study results; 
intellectual property; trade secrets; know-how related to compounds being considered for 
a study; original research ideas; and other information not explicitly communicated as 
shareable. Information may be shared verbally, in writing, electronically, or through other 
means. This obligation applies during and after participation in the Collaborative. 
Where institutional or legal agreements (e.g., non-disclosure agreements or data sharing 
agreements) are in place, those terms take precedence. Breaches of confidentiality may 
result in removal from the Collaborative and may be subject to institutional or legal 
consequences, as applicable. 
 



 

 
 
5 – Maintain scientific integrity at all times 
Members of the Collaborative are expected to act ethically and with integrity at all times. 
Falsification of data or results, plagiarism, or taking credit for another person’s work is 
strictly prohibited. 
 
6 – Authorship in Collaborative-led publications 
It is expected that research conceived of and supported by members of the Research 
Collaborative will be published in open access and/or other collaborative publication 
models (e.g. preprint repositories). While authorship will generally follow the rules of any 
given publication, where the Collaborative has given substantial input to the conception, 
design, analysis, or interpretation of the work to be published, group authorship will be 
acknowledged as ‘the Lundin Cancer Fund – Canadian Cancer Society Glioblastoma 
Research Collaborative’. 
 
This Code of Conduct will evolve and be updated as our understanding and progress in 
dismantling systemic barriers and discrimination evolves. Thank you for helping us promote 
integrity and transparency in the research process.  
 
Last revised: June 18th, 2026 
 
I, the undersigned, have read and understood the provisions regarding the Code of Conduct 
as described herein.  
 

Name:  
Signature:  
Date:  
Email:  

 
After signing this document, please forward it to program lead (arthur.dantas@cancer.ca) so 
it can be processed and your registration validated. 

mailto:arthur.dantas@cancer.ca

